MASTER CONTRACT
Certified Employee / School District Negotiations
Stillwater Public Schools
2008 - 2009

CONTRACT INTENT AND PURPOSE

This agreement represents the full and complete agreement between the Stillwater
Board of Education and the Stillwater Education Association and shall remain in place
for the current contract year extending from July 1, 2008, through June 30, 2009, or
until replaced by a subsequent agreement negotiated in accordance with the provisions
of the procedural agreement. If any provision(s) of this agreement is found to be in
conflict with state or federal law, now or hereafter enacted, such provision(s) will be
held inoperative and void. All other provisions in this agreement will remain in effect.
The party (the Board or SEA negotiating team) discovering the inoperative
provision(s) will inform the other party within five (5) days of the discovery. Upon
request of either party, the two parties will then meet within fourteen (14) days solely
for the purpose of negotiating only the effected provision(s).

SECTION 1
EMPLOYEE LEAVE

Article (A) — Personal Leave

Certified personnel, as full-time employees, are granted five (5) days of leave each
school year. They are defined and distributed as follows:

Personal Days — Three (3) — For personal use, which does not require a reason
for approval. Employees with four (4) or more years of experience receive all
three (3) personal days with no salary deduction. Employees zero (0) through
three (3) years of experience receive the first two (2) days of personal leave with
no salary deduction and the third personal day with a salary deduction equal to
the rate paid to a substitute.



Emergency Leave Days — Two (2) — Absence due to circumstances over which
the employee has no control and no option except to be absent, granted with a
salary deduction at the rate paid to the substitute teacher.

Personal leave days cannot be used the first two (2) days of school, the last two (2)
days of school, or preceding or following a scheduled holiday except in the event of
extraordinary circumstances, as determined by the Superintendent.

Personal leave days should, whenever possible, be applied for at least three (3) days
prior to the requested leave.

Under special circumstances, only one (1) personal leave day, preceding or following a
scheduled holiday, can be applied for and approved, if all the following criteria are
met:

o Application must be received and approved by the building principal at least two
(2) weeks prior to the requested leave. To be approved, the building principal
must agree that classroom instruction at the building level will not be affected
adversely due to this leave request.

. The principal must obtain a qualified substitute to cover the absence.

. Application must then be received and approved by the Superintendent’s office
at least one week prior to the requested leave.

@ No more than five percent (5%) of teachers in a school will be approved by the
principal for leave adjacent to a holiday at any one time. At no time will more
than five percent (5%) of the teachers in the District be approved for leave
before a holiday. Buildings with less than thirty (30) teachers may have two (2)
leaves for the same holiday if the five percent (5%) District rule has not been
altered. The principal must verify the application of the rule prior to approval of
a request.

g Leave must not be taken until written approval is received from the
Superintendent’s office.

° Leave taken without prior approval will result in a full day’s salary deduction.

In addition, pursuant to Attorney General Opinion No. 81-1 18, the Superintendent may
not legally grant leave on scheduled professional development days. The opinion
states:  “It is, therefore, the official opinion of the Attorney General that once a local
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Board of Education has determined that a certain day will be used for a professional
meeting, the Superintendent of Schools does not have the authority to excuse the
teachers of the district from attendance at the meeting.”

Unused personal leave days shall be bought back at the rate of Forty Dollars ($40.00)
per day at the conclusion of the school year. Emergency days are not included.

Article (B) — Sick leave

Certified personnel employed as full-time on a nine (9) or ten (10) month basis are
granted ten (10) days sick leave during the school year without loss of salary; full-time
certified personnel employed on an eleven (11) month basis shall receive eleven (11)
days sick leave; and said personnel employed on a twelve (12) month basis shall
receive twelve (12) days sick leave during each school year without loss of salary. A
doctor’s certificate verifying illness and/or a medical release may be required of any
employee after five (5) consecutive days of absence.

Sick leave is defined as an employee’s absence from assigned duty due to personal
illness, accidental injury, pregnancy, or accidental injury or illness in the immediate
family. Immediate family shall be defined as: (a) spouse, (b) child, (c) parent, (d)
brother, (e) sister, (f) grandparent, and (g) grandchild. If the employee is serving as the
primary caregiver to a person not listed as said immediate family, consideration of
absence will be given.

Unused sick leave shall be cumulative to a total of seventy-five (75) days for each
employee.

Should said sick leave provisions as defined above become exhausted, the full-time
employee shall continue to receive full salary, less the amount paid to a substitute for
said employee’s position, for a period of an additional twenty (20) days.

Upon approval of an employee’s worker compensation claim, the three (3) initial sick

leave days used by the employee will be reinstated if District is reimbursed for the
compensation paid to the employee during the initial three (3) days.

Article (C) — Sick Leave Bank

The sick leave bank is an extension of the Stillwater Public Schools sick leave policy.
It covers sick leave beyond a certified employee’s accumulated sick leave and may be
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